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Job Description 
Tyne Development Incorporated (TDI) is a mobility, expeditionary and robotics 
systems company, with over 45 years experience in producing top-notch systems 
with long time customers such as the Department of Defense.  
 
This is an exciting time for TDI as we are entering the cutting edge field of search 
and rescue robotics. Having recently acquired a software company specializing in 
computer vision and robotics software, we are looking for a Vice President of 
Engineering to lead TDI through transformational change and position engineering to 
produce the next generation search and rescue robot, all while sustaining our 
existing mobility and expeditionary product lines. As VP of Engineering, you will play 
a significant role in helping position TDI as the premier market leader in systems and 
platforms that power search and rescue operations. 
 
As part of the executive team, you will define R&D strategy, aligned with other 
functional departments such as marketing, finance, sales, etc. to support the overall 
organizational strategy and balanced investment portfolio. You will also focus on 
executing this strategy, scaling our engineering team to launch a new product and 
achieve new levels of growth, all while improving our processes, standards, and 
technical expertise. 
 

Duties 
Define the technical strategy for engineering with a focus on creating a new robotic 
system and improving current product lines. 

• Analyze competition, market opportunity, and customer priorities, wants, and 
needs 

• Asses industry landscape such as political, economic, sociological and 
technological factors, with focus on innovative and emerging technologies 

• Address risks and other factors that will affect product development and 
launch 

• Study competitor products, strategies, and investments to help uncover gaps 
in the market 
 
 

Execute on technical strategy with a focus on improving process, infrastructure, and 
product development to position TDI as the premier robotics company. 

• Cultivate a culture of innovation and come up with innovative applications to 
product lines and processes 

• Define, manage, and improve engineering processes and infrastructure, with 
focus on balancing between doing what has worked and revolutionizing how 
we do things, integrating them to the rest of organizational functions 

• Identify talent and expertise needed to grow the engineering team, supported 
with plans for training, acquiring, hiring, mentoring talent 

• Define organizational structure, measurements and metrics, reward systems, 
roles and responsibilities within engineering 

• Lead engineering through transformational change, first assessing readiness 
and then creating sustainable, iterative plans for execution and sustainment 
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• Improve and manage product development lifecycles 
• Build a learning organization where people are involved in and empowered to 

improve the TDI and themselves as engineers and professionals 
 

Required Qualifications 
• You have the industry experience. You have an advanced degree in 

engineering and experience in launching a new product while leading an 
engineering team 

• You have solid technical skills in engineering and can lead the engineering 
team to new levels of innovation and industry disruption with your fresh ideas 
and close watch on research 

• You have a passion for the future of robotics and are up to date with the latest 
research, improvements, and challenges the industry faces 

• You have solid business acumen and are comfortable thinking strategically in 
the human resources, management, and financial realms, able to take 
calculated risks to achieve high levels of growth 

• You are results driven. You apply your solid technical acumen to analyzing 
problems and calculating risks to  achieve organizational goals that go above 
and beyond satisfying customers 

• You see obstacles as opportunities to innovate and improve. You lay the 
groundwork for your people to get things done, eliminating barriers to their 
performance 

• You pioneer change everywhere you go. You have the ability to spark and 
execute transformational change in an ever changing and competitive 
landscape. You are able to think “big-picture”, connecting the dots to figure 
out how to get to the next level, while still being “in the trenches” to actually 
realize the execution 

• You can lead people. You know how to build teams where the whole is 
greater than the sum of its parts. Not only do you develop people to become 
better engineers and leaders, you also establish the groundwork for a highly 
effective, collaborative team 

• You are able to communicate the organization’s core values, mission, and 
vision into concrete examples and actionable items your team can interact 
with on a daily basis 

• You know how to build and foster external relationships with research 
organizations, governmental organizations, and clients based on respect, 
trust, and credibility 

 

Desired Qualifications 
• You have an advanced degree in robotics 
• You have experience in leading a team through a merger and acquisition 
• You have led a formal, organizational change program 
• You have managed an international, multi-cultural team 

	  


